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Lintle Community Awakening Activity And Progress Report 
For The Second Quarter Of 2013: 

 

 

 

 

 

 

 

 

 

What a busy quarter this has been for us at 

Lintle!! What a busy time it still is even as we 

bid the second quarter good bye.  

As a nation we are holding our breath and 

whispering prayers continuously for Ntate 

Mandela and much is happening. 

I suppose I always have to make time to let 

you our supporters know what we have been 

up to so that we move together towards the 

end of each year even as we began it 

together. 

As our report for the first quarter was going 

out we were already engaged with the second 

quarter and we have been busy since then. 

We have been in and out of the training class 

as trainers and as trainees, in a way we have  

 

never seen. Our enterprise development 

initiatives are picking momentum and 

resources have choked in a frightening way. 

But we have survived it, thanks to some of 

you out there. 

Once more we hope that you will enjoy our 

report as much as we enjoyed creating the 

events that led to it and compiling it. 

With you valuable support, we shall “go out 

with joy and be led out with peace. The 

mountains and the hills shall break forth into 

singing before us; and all the trees of the land 

shall clap their hands in celebration of a 

season of joy for all our people”. 

 

As we bid Youth Day good bye we wish 

you Happy Mandela Day!!

 

                             Khotso e re atele, pula e re nele, nala e re aparele! 

(May we enjoy an abundance of peace, rain and wealth)
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NPO training and support 
The month of April saw our first training workshop for community based NPOs in the 

Tshwane area.  Candidates from 10 registered organisations and 2 independent persons 

looking to register NPOs assembled at the Hatfield Christian Church Youth hall for 4 days 

and learned from each other under the facilitation of Sandra Millar of NPO Development.  

The theme of the workshop was “Building sustainable organisations”. A useful range of 

topics were discussed and practical work was the order of the week.  

We learned about:  

 Legislative requirements of establishing NPOs and governance and effective boards 

 Finance and fund raising; 

 Record keeping and accountability as well as basic practical finance systems that make a 

great difference in reporting organisational finance to management and the funders. 

 Winning proposals  

 

 

 

 

 

 

 

 

 

Group reporting was very important. All reports were carefully listed to; analysed and group members had to 

answer very tough questions from the class posing as donors. 

 

 

 

 

 

 

 

Group work was hard work but also fun! 

Someone still had to be brave enough and do the reporting!! 
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Some of the input and or questions stimulated very specific responses from facilitators and participants 

alike. While we say all questions are good, and no question is “unwise” shall we say; sometimes one wonders 

 

How on earth did you  

       get to that conclusion? 

 

 

                                                                                                                                        
Eissssh; what type of 

question is that? 

 

 

       

 

 

          

 

Sometimes emotions went high in defence of presentations. The chief facilitator sometimes had to defend 

her cause too! 

 

That does not affect                                                                                                                                                            that’s not what                                                                                                    

the strategy of the NPO mos!!                                                                                                                                                I said sisi!!                                                                                                                                                                                                                                                                                                                              
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At the end of the day the group was at peace with one another. We had deliberated on issues; argued and 

learned a lot. We assembled and awarded certificates to the candidates. One thing certain: we have grown 

an inch or two because of this vital interaction 

 

 

 

 

 

 

 

 

 

 

 

  

A big thank you to our chief facil i tator and 

our observing facil i tators: Sandra,  Kgomotso 

and Mpho (respectively)  

 

Our main beneficiaries Tumelo Home (Lorraine) and Love In Action 

(Reuben) receive their cert ificates. We hope the certificates are worth 

more than the paper bearing them 

                          30 candidates attended the NPO training 



5 
 

Mma-Dlamini’s Maths and Science Indaba 
Lintle has a partnership with the Golden Key chapter of the University of Pretoria. In May the Lintle Golden 

Key team visited Dimakatso Primary school and presented an amazing session on the importance of Maths 

and Science. The entire grade seven class assembled in the school hall for a fun-filled drama with a profound 

message. Mma Dlamini, a semi-literate woman from a rural village takes her entire village by surprise when 

she attends a Maths and Science symposium for parents and presents feedback to almost the entire village 

which has a history of not attending community meetings. To find out what got the villagers attention that 

they should all end up attending the community meeting, we challenge our supporters to invite the Golden 

key team and experience the magic. 

  

 

 

  

The team hard at work: practicing the 

short drama 

The drama begins: Mma Dlamini and 

Dlamini in conversation  

The Dlamini children in conversation  

A maths and Science expert  concludes his presentation at a 

symposium for parents: Mma Dlamini listens attentively  

Mma Dlamini’s trick has managed to get all the 

community members to a community meeting. Now she 

can tell them about the importance of Maths and Science 

and how parents can support  their children 

The learners spontaneously join the community 

meeting and learn about Maths and Science  
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 Graduation: Women In Entrepreneurship Programme (WEP) offered by the 

University Of Pretoria 
The Telkom Foundation sponsored 10 of Lintle Community Awakening contacts to attend the WEP 

programme offered by the University of Pretoria: Two staff members of Lintle; two of Lintle volunteers and 

six entrepreneur candidates who were trained by Lintle in November 2012. One of the candidates did not 

complete her portfolio of evidence and so did not graduate from the programme. The class produced 7 

distinctions and 3 of them came from the Lintle team; two of them our own staff members. 

 

 

 

 

 

 

 

 

 

 

 

Once more, all the presentations, talks and speeches at the graduation ceremony confirmed a desperate 

need for South Africa to develop entrepreneurs as a means of wealth creation at grassroots level.  

Real local economic development happens when the nation pays meaningful attention to enterprise 

development and facilitates job creation for the unemployed youth. We need to understand that an average 

unemployed person seeks employment and sees it as the only solution to income generation. It takes a 

particular type of a person to seek initiatives through which they can create income for themselves and 

others. If we get this type of person we must treat them like our hope depended on them because it does. It 

is this type of person who has a potential to be an employer of fifty or so people in the next 5 to 10 years; 

thus working with government to reduce levels of unemployment in the community. 

Lintle Enterprise and Entrepreneurship programme 
Our own entrepreneurship programme is gaining momentum as follow ups on the candidates has taken off. 

While some candidates are busy compiling business plans, some have already begun enterprising.  

The most important support area so far is venture capital. We have sent requests out and keep believing that 

we will soon be out of this challenge. While we hope for a sizeable support in this regard, some work is 

happening at small scale but with impressive amounts of commitment from our candidate entrepreneurs. 

Some of them have sent out finance requests on their own and await responses from prospective donors. 

One has secured a small loan and is working from the Lintle office kitchen doing some commendable work. 

 

Some of our team members managed to pose for the UP 

camera after the graduation ceremony 
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In the following paragraphs we want to take you on a brief journey that will hopefully give you a good idea of 

what our candidates are doing.  

Follow up meetings 
Follow up meetings are very important so that the office is in touch with the candidates. Some meetings are 

for talking and discussing progress, challenges and solutions while other meetings are to assess technical skill 

and assess various competencies or identify gaps for further training and support. The meetings are a vital 

part of the coaching and mentoring process to which Lintle is committed for the next 5 years. Coaching and 

mentoring implies a consistent checking on the candidate’s planning and using of resources and making sure 

that a business is built and not sabotaged by the owner manager. Stringent methods of ascertaining these 

are in place. Visits have also been made to those who have not yet begun enterprising to encourage them to 

start in spite of the financial and space challenges facing them. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Follow up meeting held at HCCN: Business plans progress.  

Follow up meeting with Naileng was very practical.  We had to see what she was capable of doing 

before the train er came so that we could together with her determine the level at which the trainer 

would start the training  
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Progress on some of our entrepreneurs so far 
Here we look at what the entrepreneurs are doing and planning to do. We identify some obstacles where 

applicable and share from what the entrepreneurs themselves say about their different situations regarding 

their business. We also share some of our own basic impression of the entrepreneurs and their business. 

 

 

Takatso, the farm owner- manager needs skills training and effective business coaching, mentoring. The 

latter means telephone calls, meetings and visits to the farm. The first 250 chickens have been through the 

cycle.  Some challenges including water shortages in the area as well as lack of security presented. 

Takatso did not take chicks for now due to lack of resources: “In winter one has to have heaters to warm the 

place otherwise the chicks will not survive the harsh weather; one could suffer between 90 and 100% 

mortality rate”.   He says. 

Takatso level of commitment to the business and determination to succeed in spite of the many challenges 

that he has already had to deal with tell us that this young man will soon be feeding his community and 

supplying  the retail sector with eggs and poultry. The potential of this business is great. 

 

 

 

 

 

 

 

 

 

 

 

 

A production House in Winterveldt?  

Frans keeps all of us at Lintle Community on our toes. He uses the Lintle office time and again to get things done, 

taking us up on our promise to support the candidate entrepreneurs with our office infrastructure. We have had the 

pleasure of looking through a proposal that he and his sibling business partner put together before they submitted it 

to the prospective funder. From the quality of their work, the amount of attention paid to detail and the level of their 

commitment to their business, we can tell that their business Ebenezer Talent is going to take South Africa by storm; 

sooner than later. Theirs is one of the three Lintle business plans that were awarded a pass with distinction by the 

University Of Pretoria following the WEP training. 

Chicken farming at Ramogatla 
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Raisibe works from a home in Mamelodi. Her car is her most important office space even though sometimes 

she manages to sit at home and do some paper work. Her equipment is folded as best as she knows how 

within the limitations of her space. She continues to do business at a small scale. The business has a great 

potential. Here too some already identified challenges could strangle this great business. 

 

 

 

 

 

 

 

 

 

Khaya keeps his equipment at a friend’s place and does most of his work here. He has co-produced a movie 

that showed recently on DSTV: I will marry myself . A copy of this movie has been duly submitted to 

Lintle office. We have watched it and will be giving him feedback on the work. Meanwhile a copy of the 

movie is in his file and can be watched at Lintle office by appointment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Production house in Mamelodi  

I  will marry myself DVD. 

Khaya was an assistant 

producer on this movie  

Jumping castles in Mamelodi  
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Clothing and textiles factory coming up! 

Naileng had one domestic machine and had produced a few items in the last two years. She has always had a 

passion for traditional Basotho Lishoeshoe and wanted to be involved in producing them for both the young 

and old. Following her graduation from WEP, her excitement showed us that she was going to plunge into 

the deep. 

She obtained a small loan and purchased an industrial machine and over locker. We sourced a Mosotho 

seamstress who specialises in the making of Lishoeshoe to train her. Naileng and her trainer kept us busy for 

a full seven days in June, working from morning to almost midnight daily. We had to understand with her the 

basics of pattern making of Lishoeshoe, explore the different materials on the market and learn to develop 

an eye for choice of materials. This was important to the process because once the trainer has left, the office 

will need to follow up on her and make sure that whatever she does is according to the training that she 

received; obviously adding her own creativity. 

Finally the entrepreneur spent time learning how to draw a basic Seshoeshoe pattern, cut and assemble a 

garment. Naileng still needs to practice a lot of what she has learned before the trainer comes back for a 

final week in the next month or so. We are confident that she will build a thriving business. 

 

 

 

 

 

 

 

 

 

Naileng receives training on 

embroidery from the machine 

supplier  

Trainer and trainee at work  

Naileng’s first Seshoeshoe garment!! Ok, 

you can see issues of alignment on the 

collar; but the girl has done well!!  
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Beauty and Massage Training 
Through this training we planned to skill the candidates who have chosen to build a Spa business. The 

candidates attended a three days training. One day was devoted to facials and the next two on massage 

therapy. The girls can now use the facilities of a small spa within Lintle Community premises belonging to 

Emmanuel Health & Beauty Concept. The clients can book for their session directly with the therapist. The 

plan is that the girls begin building experience, expertise and begin building their income so that when more 

resources are sourced they are already used to management and real business skills. Even though the 

training offered by Lintle is not accredited, we know that our candidates are receiving very good training 

which will only awe the accredited institutions by the time our candidates go to them.  

Skin care and Facials  

The first day of training was dominated by Joan Wood from Jean Guthrie. The training included types of skin, 

ways of determining the skin type and how to choose with the client, the type of treatment for each type of 

skin. By the time we ate the oranges that Joan brought we had learned a lot on skin care using them!! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ayanda on skin analysis 

Joan on choosing the right 

product for the skin 

Mpho and Ayanda on facials 

The skin care training component is an example of 

how Lintle continues to find ways of embracing 

expertise from around the community to empower 

and to inspire. JG is a direct selling company and 

belongs to Direct Selling Association (DSA). We know 

that DSA companies provide outstanding training on 

their products and encourage consumption of the 

same. While our candidates will use various 

products for facials during their practice, we believe 

that their range will include JG product range. We 

take this opportunity to thank Joan for outstanding 

training which cost us no training fee but left us with 

lots of new knowledge. 
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Massage training 

The massage training was done by Mpho Mathebula in her capacity as owner of Emmanuel Health & Beauty 

Concept. The training was also provided for free. The girls had fun and enjoyed massaging each other. A real 

test is going to be what they are going to do following both the facials and the massage training. There is an 

understanding that winter does not present an ideal opportunity for massage and that the Spring season will 

see the girls crowding the little Emmanuel saloon with clients. We encourage our readers and supporters to 

look out for spring specials in due course. 

Demonstrating the massage route  Choose your oils well so you can waw your 

client 

Mpho Mohlala on back massage 

Mpho signing out with a hot treat for the client  

The therapists can be reached on their individual cell 

phone numbers for booking a session at Emmanuel. The 

Lintle office can also be contacted for the same and in this 

case Lintle will make a booking depending on who is 

available. Mpho: 0716793852 Ayanda:0716793852 

Phonia:0716793852 Naileng:0716793852. Lintle Office: 

012 3294340 

The class of 2013 
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Community outreach and partnerships 
Part of our mission is to engage with local business, local government and the private sector on initiatives 

that make a positive impact in communities. While we are sorely aware of our limitations regarding required 

human resources to engage, we want to do as much as possible within our limitations to support where we 

can. The youth are particularly our passion and thus schools, community based youth groups and churches 

are among our favourites.  We look for schools to partner with from all types of platforms. When the 

Department of Education created a platform for publishers to engage with the schools within the Tshwane 

Metro, we did not miss the opportunity to be seen. Even though we are not publishers, with the learning 

support materials that we use to run parents workshops, we headed to the events centre. We accepted a 

few more titles from a Gauteng based bookshop and manned a book stand.  We managed to get a good 

number of schools contact details, including Amandasig Secondary School.  It so happened that this was the 

same school that had attracted the attention of the local councillor who wanted to introduce Lintle to the 

school for purposes of community development.  

In May therefore both the councillor and Lintle visited the school and spent time talking to the learners 

about excellence in general and distributing tokens of appreciation to the to 15% achievers of the grade 12 

class. The token were generously donated by the local Wonder Park Spar. 

 

 

 

 

 

 

 

 

 

Assembly 

 

 

Deputy Chair person of Lintle, Ju llian 

Khala engages with the principal of 

Amandasig High School  

Jullian Khala and the councillor, Mme 

Rebecca Mosindi  about to address the 

learners at assembly  

The achievers holding their Spar vouchers  

The day was very motivational and inspirational to the learners. Hopefully the achiever group will grow bigger and 

the quality of Grade 12 passes will get better each year. Will this school be our first High school partner?  Watch 

this space. 
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Attridgeville ABASA outreach 
We received an invitation from the Association of Black Accountants of Southern Africa (ABSA) to participate 

at a school outreach in Attridgeville and we did. Many companies that addressed the learners were showing 

them how to choose carriers that will make money. Our presentations showed the learners how to enjoy the 

money and how to spend it. “Lord, thank you for the food and the appetite to enjoy it. We realise that some 

people have food but no appetite to enjoy it. Perhaps they are too sick or too stressed to. And then there are 

those who have no food but lots of appetite. They end up stealing and hurting others. So, Lord we truly are 

grateful for both”. My friend said when she was asked to bless the food before partaking of it. This was the 

gist of our presentation to the learners. When you have made money but have no character, you may not 

enjoy it. Money may bring many woes into life. When you have no character and no money, you may not 

enjoy life. Have both money and character and see money working for you. Spend it well, give it away to 

good causes like Lintle Community and leave a legacy on earth. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The learners were told the following: 

 There are opportunities for community involvement at Lintle Community.  

 Lintle Community Awakening can support learners with their school projects in grade 10 

 Learners can get community involvement certificate or testimonial following service they rendered 

 Learners can become registered members of Lintle Community Awakening 

  

The organisers of the outreach  Assembly point before presentations  

Learners listening to a Lintle presentation  
Lintle presentation in progress.  The 

National Treasury awaits  their turn 
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Library Consumer Health 
Following a consumer health training that we were part of in April, the Tshwane LIASA trainers (Sun Shine 

Team), which Lintle is officially, part of, held a planning meeting for a planned workshop in September. The 

information sector like many other sectors is actively seeking partnerships between themselves and the NPO 

sector. We are very pleased with this new development between ourselves and the LIASA family in Tshwane 

and we know that it will grow stronger and stronger with the time. Lintle is a holistic approach to 

development NPO. 

 Part of what we disseminate in our communities is knowledge and information so that our communities can 

make informed decisions and choices. Having information houses on our side can only be a plus for our 

beneficiaries.  

The main point of consideration in our health messages is that as a community we must go beyond “an apple 

a day” message in order to keep healthy and productive. Health information is available in many interesting 

forms for all of us at different ages and walks of life. For example, we can learn about eating an apple a day 

(physical health) what eats us (emotional health) what makes us (spiritual health) what we make of us 

(character and moral health). We can all consume this information for our benefit and show others how and 

why. Various sources are explored including data bases, print and social media. How wonderful would it be if 

we got our youth using their mobile phones to search for health information! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Sunshine team will hold their next planning meeting at Lintle offices. We are thankful to the University 

Of Pretoria Library for hosting our first planning meeting.  

The Sun shine team 

 
Guiding the process: Abram from the UP Library  

The plan has taken shape 
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2013 Youth Day 
The 2013 youth day embodied yet another demonstration of a partnership between NPOs and the 

community. When some young people from Boekenhout in Mabopane asked us if we would be willing to 

support them in their effort of putting up a soccer tournament on June 16 2013, it was not difficult to give 

them an answer: of course we would.  

Our youth day sponsor had just announced to us that the sponsorship for 2013 was not going to be possible 

because the funds needed to go towards one of our passions, the report of which will follow in the next 

pages of this report. This meant that we could devote our energies to supporting this group of youth led by 

Lindiwe Msiza of Blooming Changes. The group is called Boekenhout Youth Engagement Forum (BYEF). Their 

main aim is to remove the young people from the streets and support them in becoming active responsible 

citezens. 

The result of our interaction with BYEF was a stunning youth day supported by the City of Tshwane, the 

office of Minister of Sports and Recreation, AVBOB, the local councillor of ward 12, Odi Water, Mr. Msiza of 

the local football association (in his personal capacity), Siphiwe Msiza, Blue Eye South Africa and several 

other sponsors to who we are very grateful. 

As usual the dress code was supposed to be school uniform.  

 

 

 

 

 

 
  

Lintle team fully clad in their school uniform  

 Boekenhout Youth Engagement Forum : the young men 

behind the name 

Ntakuseni support was visible and audible  Our marshals display their uniform too  
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The soccer tournament 
 The tournament was for the under 13 soccer teams from the Mabopane area. Participants were:  Madrid 

Young Rovers, Hallelujah Zebra Force, Ntakuseni Community Sport and Young Fighters. Then there was a 

match between two local soccer legends teams:  Machangers and Boekenhout Masters. 

Madrid Young Rovers Ntakuseni Community Sports development  

Young Fighters 

The boys presented excellent display of their soccer talent and expertise if we can say that. The 

first match was so fierce that it had to go to a penalty shoot out. Both teams held on until the win 

was decided by sudden death. 

There was song and dance from spectators and players alike, in celebration of the goals that 

poured out throughout the day. The matches were all entertaining. 

At the end of the day the results were as follows:  

Winners:  Hallelujah Zebra Force 

Runner ups:  Young Fighters 

Third place:  Madrid Young Rovers 

Fourth Place: Ntakuseni Community Sports Development 
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The winning team: Zebra Force  

Awarding of medals 
Various community leaders partnered with the Lintle team and the newly born Boekenhout Youth Engagement Forum 

(BYEF) who were the real stars behind the success of the day. Medals were given to the deserving winners including 

the man of the match who obviously came from Hallelujah Zebra Force. 

 Lindiwe Msiza assists the Councillor Mme Lucy Majeng in awarding the coveted 

gold medals to the winners : Shapa Zebra Force shapa!!  

 

From our several years of relationship, we are aware that The Zebra Force soccer teams are a real 

force to reckoned with at all levels including their girls teams. They have humiliated some of the 

well known teams including some university teams, sometimes playing bare footed as they had no 

soccer kits. Even though this team is used to winning their matches, the joy they expressed at their 

victory was as if they were winning for the first time.  

Ps Reuben congratulates the man of the match  
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Kiddies’ Corner 
A very lively corner for young children kept the children busy with colouring and face painting. The children 

proudly displayed their drawings and showed off to the passer bys. 

 

 

 

 

 

 

 

 

Entertainment 
Local artists coloured the day beautiful with music of very high quality from Jazz to violin. Poetry also found 

its way to the podiums and all were happy. Our DJ out did himself. The soccer commentator was a cherry on 

top of all. 

 

 

 

 

It was very heartening to see the adult players support a youth day and a soccer  tournament for 

a very young age.  Well  done to the soccer legends  

Rhythm and absolute pleasure to the ear . Tshwane has amazing talent!!  

The little madams doing their thing. They even tried to scare the photographer away!!  

Rhythm Culture 
Hesky 
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Progress on Love In Action Home  
We end our activity and progress report by updating you on the Love In Action children’s home.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Love In Action initiative will always be a reminder of how a community can come together to achieve. 

Together we can achieve more. Many people and organisations have held our hand in the realisation of our 

dream to complete this home for the children who could otherwise be living on the streets.  Today we a re 

about to witness the home being handed over to the children and we can’t wait.  

Thank you Morula Sun Hotel and Casino 

 

 

When we came to see the Love In Action home it looked 

like this.  In fact the darker bricks were part of our work  
Now the house looks like this .. .and 

work is still  going on  

This room now looks blue as you can see and wow, the tiling is almost complete   
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Finance training session 
We ended the quarter with a finance training session for our newly elected board members. Many issues 

were ironed out and we are getting even better on our accountability. The finance session was thankfully 

facilitated by our accountants 

Two board members were not available for the training. The four members are joined by office 

support (Mpho and Mabakoena)  

 

Jullian Khala (chair) Mpho Mathebula (ED) Mabakoena Makhele (PC) Evangeline Shivambo (Deputy chair, Mabu Mamabolo 

(Secretary and Nkateko Mathebula (Treasurer) Herbert Moses and Estelle van der Westhuizen were not in attendance. Both of 

them are our additional board members 

Challenges 
We trust that what we have shared with you in this activity report shows that we have had a very busy three 

months. These are our joys. Perhaps a share of our challenges will also help so that our supporters have a full 

picture of how you can increase your support or begin with us if perhaps you have not done so yet. 

Enterprise development 

Finance 

Lack of finance is equal to setting the entrepreneur up for failure. Along with numerous finance demanding 

activities, the young entrepreneurs need to be visited weekly during the first few years of business. 

Management systems must be up and running and the coach should make sure records are kept for absolute 

accountability.  

Working space 

Those of our entrepreneur candidates who have begun working face serious challenges of space due to 

finance. We find that we have to encourage the candidates and remind them not to despise the days of 

small beginnings; one little step leads to Rome and before we know it a pilgrim will have arrived. 

Technical skill 

It should be remembered that the candidates have received business skills and entrepreneurship training 

and not much technical skill training. The prospective farmer still needs to undergo farming skills training for 

instance. Again this challenge is very tied to the finance. 

The office has done what they could do in this quarter; but going forward more technical training is needed 
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Capacity to deliver 

Balancing our time between training, being trained, assessing and being assessed as well as the activities of 

the organisation was challenging. We need more staff. 

Human resources for coaching, mentoring and consistent follow ups 

It has been a blessing that the office was able to provide some follow up visits and coaching for our 

entrepreneurs. However we need more support from various professionals to help in nurturing the 

entrepreneurs. We need some industry partners and with this funding to facilitate that. 

Conclusion 
Once more I am thankful to all our volunteers and supporters. We are making inroads and it is entirely 

because of you all. No contribution is too big or too small. The matter is clear and simple as can be: without 

your support there would be no Lintle Community Awakening.  

A final call is for all of us to join together and make our effort bigger, more effective and more beautiful. Let 

us recruit more supporters and yes, keep those suggestions coming in. 

 

Contact us at the office, by email, on face book, fax or mobile connections 

(012)3294340. Fax: 086 549 7430. Email address: 

mpho@dintlecommunity.org/info@dintlecommunity.org. Mobile: 0716793852 

You can also go directly into our pocket . Remember to identify yourself so that we can 

send you a certificate for your tax purposes. 

 

 

 

Banker:    Nedbank 

Branch:   Menlyn Maine 

Branch code:  169745 

Account type:  Cheque account 

Account number:  1035832593 

 

mailto:mpho@dintlecommunity.org/info@dintlecommunity.org

